


























































re APPENDIX A 

City of Naperville Employee Policy Manual 

4. PAID AND UNPAID TfME OFF 

4.3 PTO -11 

Paid Time Off {PT0-11) 

The Paid Time Off - 2011 Plan hereafter referred to as PT0-11 was approved by the City 

Council on June 21, 2011 and was implemented on July 1, 2011. All employees hired on or 

after July 1, 2011, automatically have PT0· 11 as their leave plan with the exception of 

employees whose Collective Bargaining Agreements have other provisions. 

Utilization of PT0-11 during a new hire probationary period Is subject to supervisory approval. 

Paid Time Off (PT0-11) eliminates the distinction between sick and vacation. PT0-11 ls an 

accrual of time wh lch an employee can use for any purpose (such as vacation, other leisure 

time, personal Illness, to care for another person who ls ill, etc.). PT0-11 encompasses all time 

off, Including floating holidays, exempt benefit days, etc. It does not include 

bereavement/funeral leave, jury duty or military leave. 

Employees earn a total of 120 hours of PT0-11 In the first year of employment. Employees wlll 

not be eligible to take PT0-11 time during their first 30 days of employment. After 30 days, 5 

days (40 hours) of PT0-11 time will be placed In the employee's accrual bank. Separately, 

employees accrue t he other 80 hours over 26 pay periods during their first 12 months (up to 

the annual maximum accrual allowed). 
" 

Thereafter, every year on the employee's anniversary date, an additional 8 hours of PT0-11 

time wlll be added to their annual accrual, up to a maximum of 240 hours (see the accrual 

schedule below). 

Employees who work less than a 40-hour workweek will have their PT0-11 accrual prorated 

accordingly. PT0-11 time will not be earned during any period of unpaid leave. 

A maximum 1-year's worth of accrual of PT0-11 time may be accumulated at any one time. 

When this maximum accrual allowed is reached, PT0-11 accruals are capped and no further 

accruals occur until the accrued time Is "used down" to less than the maximum allowed. 
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4. PAID AND UNPAID TIME OFF 

PT0-11 ls earned according to the following schedule effective August 1, 2013: 

Start of Year Annual PT0-11 •Accrual Per Pay Maximum 

Accrual (hours) Period (hours) Accrual -... -
1 120 3.08** 120 

2 128 4.92 128 

3 136 5.23 136 

4 144 5.53 144 

5 152 5.84 152 . .. 

6 160 6.15 160 

7 168 6.46 168 -
B 176 6.76 176 

9 184 7.07 184 

10 192 7.38 192 

11 200 7.69 200 

12 208 8.00 208 

13 216 8.30 216 

14 224 8.61 224 

15 232 8.92 232 

16+ 240 9.23 240 

• Accrual is rounded on the last pay period of the calendar year to balance the accrual 

as required. 

*"' 3.08 hours will accrue each pay period for 26 pay periods. After 30 days of 

employment, the employee wlll realize these accruals, ru~ an ln\tlal deposit of 40 hours 

of PTO in his/her PT0-11 accrual bank. 

Should a paid holiday fall within an employee's scheduled paid time off, his/her PT0-11 accrual 

will not be charged. 

Usage of PT0-11 ls governed by each department's work rules. PT0-11 must be scheduled in 

advance and have supervisory approval, except In the case of illness or emergency. All accrued 

PTO will be paid out at the time an employee separat es from employment. 
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Compensatory Time (PT0-11) 

Compensatory time may or may not be permitted depending on departmental work rules. For 

t hose ·departments that permit compens~tory time the following applies: Compensatory time 

allows any non-exempt employee to bank payment for overtime hours worked and use It as 

paid leave time later on. For example, If ,an employee works 4 hours of overtime (at 1 Ya times 

the employee's regular rate of pay) and elects to have those hours banked as compensatory 

time, 6 hours would be credited to his compensatory time bank. Utilization of compensatory 

time Is subject to supervisory approval. 

A maximum of 40 hours of compensatory time may be accrued at any one time. An employee 

may elect to have compensatory time paid out on any subsequent paycheck. All accrued 

compensatory time will be paid out at the t ime an employee separates from employment. 

Bridge to IMRF Disability (PT0-11) 

Employees possessing at least 1 year of IMRF service credit are potentially eligible for IMRF 

Short-Term Disability. IMRF Disablllty Is the program that pays 50% of salary after a medically 

disabled employee has been out of work for 30 calendar days. 

Should a City of Naperville employee, as a member of the PT0-11 paid time off program (and 

eligible for IMRF Disability) fall to possess sufficient paid time off accruals to reach this 3P1 

calendar day, the City, then, will provide additional paid leave to that employee In order to 

"bridge the gap" until that 31st calendar day out {when the IMRF Disability benefit would 

normally engage assuming proper medical paperwork is received by IMRF). 

This paid "Bridge to IMRF Dlsabllity" wlll only occur under the following circumstances: 

1. The employee him/herself has a medical condition eligible for IMRF temporary 

disability benefits, and 

2. The employee has applied for JMRF Disability leave, and 

3. The employee has exhausted all PT0-11 leave. 

The (paid) "Bridge to IMRF Disability" will be limited to the humber of paid hours required for 

the employee to reach the IMRF disability benefit (l.e1, a maximum of 20 work days to reach the 

31s1 calendar day out) . The paid time off bridge benefit will be limited to once In any 12-month 

period, per employee. 
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4. PAID AND UNPAID TIME OFF 

4.2 Time Off Plan (TOP) 

Paid Time Off (PTO) - (TOP) 

TOP was Implemented on June 9, 2001. All employees hired on or after June 9, 2001 untll June 

30, 2011 automatlcally have TOP as thei r leave plan unless their Collective Bargaining 

Agreements have other provisions 

PTO Is earned each pay period, effective wlth the first pay period of employment. Employees 

who regularly work less than a 40-hour workweek will have their PTO accrual prorated 

accordingly. Accruals are based on budgeted hours for the position, not on actual hours 

worked. For example, an employee In a 20 hour per week position who temporarily works 25 

hours per week will still receive acc,uals based on the orlglnally budgeted 20 hour work week. 

PTO tlme will not be earned during any period of unpaid leave, PTO for full-time employees ls 

earned according to the following schedule after June 9, 2002: 

Start of Hours ,.. Hours Accrued ** Maximum •• Maximum 

Service Accrued Per Per Pay Period Accrual Allowed Accrual Allowed 

Year Vear 5/1/2016 5/1/.2017 

1 - 4 120 4.62 144 120 

5-10 160 6.15 192 160 

11-15 200 7.69 240 200 

16 208 8.00 249.6 208 

17 216 8.31 259.2 216 

18 224 8.62 268.8 224 

19 232 8.92 278.4 232 

20+ 240 9.23 288 240 

*Accrual Is rounded on the last pay period of the calendar year to balance the accrual as 

required. 

**When the maximum accrual allowed Is reached, accruals are capped and no further accruals 

are allowed until the accrued time Is less than the maximum allowed. 
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PTO for employees working 30 hours a week: .. 

Start of Hours * Hours Accrued ** Maxfmum ** Maximum 

Service Accrued Per Per Pay Period Accrual Allowed Accrual Allowed 

Year Year 5/1/2016 5/1/2017 

1-4 90 3.46 108 90 

S-10 120 4.62 144 120 

11-15 150 5.77 180 150 

16 156 6.00 187.2 156 

17 162 6.23 194.4 162 

18 168 6.46 201.6 168 

19 174 6.69 208.8 174 

20+ 180 6.92 216 180 

PTO for employees working 25 hours a week: 

Start of Hours • Hours Accrued ** Maximum *"' Maximum 

Service Accrued Per Per Pay Period Accrual Allowed Accrual Al1owed 

Year Year S/1/2016 S/1/2017 

1-4 75 2.88 90 75 

5-10 100 3.85 120 100 

11-15 125 4.81 150 125 

16 130 5.00 156 130 

17 135 5.19 162 135 

18 140 5.38 168 140 

19 145 5.58 174 145 

20+ 150 5.77 180 150 

"'Accrual Is rounded on the last pay period of the calendar year to balance the accrual as 

required. 

**When the maximum accrual allowed Is reached, accruals are capped and no further accruals 

are allowed until the accrued time ls less than the maximum allowed. 

-

-
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PTO for employees working 20 hours a week: -
Start of Hours • Hours Accrued ** Maximum ** Ma,dmum 

Service Accrued Per Per Pay Period Accrual Allowed Accrual Allowed 

Year Year 5/1/2016 5/1/2.017 

-· 
·-

1-4 60 2.31 72 60 

5-10 80 3.08 96 80 

11-15 100 3.85 120 100 

16 104 4.00 124.8 104 

17 108 4.15 129.6 108 

18 112 4.31 134.4 112 

19 116 4.46 139.2 116 

20+ 120 4.62 144 120 

Employees paid In lieu of holidays wlll accrue an extra 40 hours of PTO time (l.54 hours per 

pay period) which get.set aside In their "Holiday Vacation Bank," as explained In the Payment 

In Lieu of Holidays section In this chapter. These employees working 40 hours/week will 

accrue as follows: 
-- ---·-

Start of Hours * Hours Accrued uMaxlmum 0 Maxlmum 

Service Accrued Per Per Pay Period Accrual Allowed Accrual Allowed 

Year Year 5/1/2016 5/1/2017 

1-4 160 6.16 192 160 

5-10 200 7.69 240 200 

11-15 240 9.23 288 240 

16 248 9.54 297.6 248 

17 256 9.85 307.2 256 

18 264 10.16 316.8 264 

19 272 10.46 326.4 272 

20+ 280 10.77 336 280 

* Accrual is rounded on the last pay period of the calendar year to balance the accrual as 

required. 

**When the maximum accrual allowed Is reached, accruals are capped and no further accruals 

are allowed until the accrued time is less than the maximum allowed. 
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PTO Cash Out (TOP) 

Employees may cash out up to a maximum of 48 PTO hours on a fiscal year basis If they have 

at least 640 hours of sick leave accrued. 

Sick Leave (TOP) - Accumulation & Use 

Employees will accrue 80 sick leave hours per year (3.08 hours each pay period) up to a 

maximum of 960 hours {accrual and llmitatlon Is prorated for employees scheduled less than 

40 hours per week). 

Employees who converted to TOP with an excess of 960 hours wlll not earn sick leave until 

their balance Is reduced by utllizatlon to below the 960 hour maximum. Sick leave will be 

earned In the same pay period as the employee's sick leave drops below 960 hours. 

Employees may transfer a maximum of 48 unused PTO hours Into their sick leave account 

annually If they have less than 960 hours of sick t ime accrued. 

No sick leave can be earned during an unpaid leave of absence. Union employees should consult 

their respective Collective Bargaining Agreements for further restrictions. 

Sick leave may be granted for any of the following reasons: 

• Incapacitation due to Illness, Injury or dlsabillty. 

:• Personal medical or dental appointments, which cannot be scheduled during non-working 

hours (although every attempt should be made to schedule these appointments outside 

of working hours). 

·• Absence required to care for seriously Ill or disabled member of the employee's 

immediate family. Immediate family Is defined as the emptoyee1s spouse, children, 

parents, parents-In-law, sisters, and brothers. Other personlii who are members of the 

employee's household are also Included. 

• Once an employee has been granted and Is using vacation leave, he or she may not 

change the status to sick leave llnless he or she becomes admitted to the hospital. 

Any use of sick leave for purposes other than those outlined above Is not authorized. Misuse of 

sick leave may be grounds for disciplinary action up to and Including discharge, and will be 

considered part of the employee's overall performance. Sick leave may run concurrently with 

famlly and medical leave under the Famlly and Medical leave Act (FMLA), described later In this 

chapter. 
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Sick Leave (TOP) - Documentation & Notification 

Department Directors will establlsh procedures for employees to notify supervisors of absence 

and Intent to use sick leave. 

If sick leave ls used for more than five consecutive work days or In conjunction wit h a day off, a 

statement from a physician will be required confirm ing Illness, Indicating t he need for time off, 

and stating that the employee's physical or mental ability wlll allow return to normal duty. A 

supervisor will also require a statement from a physician confirming Illness when t here have 

been more than five Instances of absence fo r sick leave In any one year. An Illness for which a 

doctor's statement has been received will not be counted In determining whether five 

instances have occurred In any one year. for a continuing illness or condition, one annual 

statement from a doctor wlll suffice for all sick leave usage arising out of the illness or 

condition for that year. 

An Illness for which a doctor's statement has been received will not be counted In determining 

whether three instances have occurred In any one-year. If sick leave is used for more than 

four consecutive shift days, a statement from a physician will be required Indicat ing the 

employee1s physical or mental ablllty allows a return to normal duty. 

All employees are responsible for obtaining a physician's statement when required, unless 

otherwise provided for by an appllcable collectlve bargaining agreement . lf determined 

necessary, the City reserves the right to require an employee to be examined by a City 

appointed physician at the City's eKpense. 

Sick Leave (TOP} - Elimination Period 

An employee may only utilize sick leave after a 2-day Elimination Period. The fi rst full two days 

of any Inst ance of absence due to an employee's own illness or t he need to care for an 

immediate family member (defined as an em1Ployee1s spouse, children, parents, parent s-ln

law, sisters and brothers and other members of the employee's household} who is seriously Ill 

or d lsabled wlll be drawn from paid leave accruals other than sick leave. 

An employee may draw from PTO, personal leave, floating holidays, supervisory days or 

compensatory time to sat isfy a 2-day elimination period. Employees wlll have different 

elimination periods depending upon t he number of hours in their scheduled workday. 

Employees who work 4, 10-hour days wlll have a 20-hour elimination period (2, 10-hour days). 

Employees who work 5, 4-hour days, will have an 8-hour elimination period (2, 4-hour days). 

Unpaid leave may not be utilized to satisfy a 2-day elimination period until all paid leaves have 

been exhausted. 
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For each Intermittent FMLA claim for chronic conditions, employees will have to exhaust only 

one elimination period per 12-month FMlA claim, so long as the illness or disability Is certified 

by a Physician under the FMLA, or it meets the FMLA definition of a serious medical condition. 

Employees may not switch their planned PTO tirne to sick leave unless they are admitted to 

the hospital and a 2~day elimination period has been satisfied first. 

Sick Leave (TOP} Donation Bank 

A sick leave donation bank has been established to continue the Income of eligible employees 

under the following circumstances: 

• An employee's OW.tFnon-Job related, se-rlous Illness, until the employee is ellglble to 

draw disability p~yments from his/her pension fund. 

• To care for a me·mbei' of an employee's Immediate fam ily (defined as an employee's 

spouse, parentm child) who has a serious health condition as defined under the Fc1rnlly 

and MedlcaJ Leave Act (FMLA) and Is certified as such by a Physician. 

Employees may withdraw a ma~lmum of 160 slck-leav~ .hour~ c~urlng their eniployr:nentwlth 

the City. To withdraw time from the Sick Leave Ooni}tlon Bank,_an employef;! m1,1st be a 

partlc;lpant in the Bank. To participate, an employee must hav¢ at least :i60Jlck hours 

accrued and have donated at least 8 hours to the Bank. An employee may donate a maximum 

of 40 hours of sick leave to the Bank In any calend~r year. Donations to the.Sick leave Bank 

are irrevocable. 

To with.draw from the Bank, an employee must have depleted all other accrued leaves and 

have submitted all necessary !,Joc1.:1mentation required underJ:MLA, IMRF or other.pension 

fund. An employee wh~ withdraws time fro.m the aa1_1k does not have to "repay" the Bank at a 

later date. 

The requirements and benefits afforded under the Sick Leave Bank program are pro-rated 

accordingly for part·tlme employees. 
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Sick Leave Incentive: 401{a) (TOP) 

Each year, employees who utlllze 3 or less workdays/24 hours of sick leave (pro-rated for part

time employees and those employees working a flexible schedule) will be ellgl ble for a sick 

leave Incentive, The Incentive Is calculated by multiplying the employee's current wage rate 

by the multlpller In the following table: 

Years of servf ce completed 

:(completed employment) 

1-4 years 

5-9 years 

10-14 years 

15-19 years 

20-24 years 

25-29 years 

30+ years 

Days of Pay (based on f ull-tlme 

,(based on full -timel. 

1.00 day (8 hours) 

1.15 days (9.2 hours) 

1.35 days (10.8 hours) 

1.40 days (11.2 hours) 

1.50 days (12 hours) 

1.75 days (14 hours) 

2.00 days (16 hours) 

The following are examples to illustrate the design of the program; 

Sam Is a full-time, 13-year employee who works 8-hour days at an hourly wage rate of $20.00 

per hour. Sam utilizes only 10 sick hours in a year. Sam Is eligible for a sick leave Incentive of 

$216.00 which Is calculated as follows: 8 hours>< $20.00 per hour x 1,35 days= $216.00 

George Is a 2-year, part-time employee who works 20 hours per week (five days a week, 4 

hours a day) at an hourly wage rate of $15.00 per hour. George utilizes 12 sick hours In a year. 

George Is eliglble for a $60.00 sick leave incentive as follows: 4 hours x $15.00 per hour x 1 day 

= $60.00 

The sick leave Incentive wlll be paid by the City into the employee's Individual 401(a) account. 

The City's contribution Is pre-tax. Employees wll1 manage their own Investment options 

available In the 40l(a) plan. All funds In an employee's 401{a) account are portab le upon 

separation from employment. 

The sick leave incentives will be paid by the end of August each year for the TOP year that runs 

from July 1st to June 30th. 



City of Naperville Employee Policy Manual 

4. PAID AND UNPAID TIME OFF 

Compensatory Tlme (TOP) 

Compensatory time allows any non-exempt TOP employee to bank payment for overtime 

hours worked and use it as paid leave time later on. For example, If an employee works 4 

hours of overtime (at 1 Yz times the employee's regular rate of pay) and elects to have those 

hours banked as compensatory tlme, 6 hours would be credited to his compensatory time 

bank. Utilization of compensatory time Is subject to supervisory approval. 

A maximum of 40 hours of compensatory time may be accrued at any one time unless 

otherwise specified under a collective bargaining agreement. An employee may elect to have 

compensatory time paid out on any subsequent paycheck. (An employee may not take 

compensatory time off In the same pay period as that In which the compensatory time is 

earned.) All accrued compensatory time will be paid out at the t ime an employee separates 

from employment. 

In cases where a non-exempt employee Is promoted or transferred to an exempt position, If 

they have accrued compensatory time, they must either use It before their effective 

promotion date, or cash It out prior to the start of their new exempt position. 
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TOP PLAN 
PTO Cap Reduction Schedule 

Annual 
Start of Vacation Accrual 5/1/2014 5/1/2015 5/1/2016 

Accrual p•r Pay Max Max Max 

Year (hrs) Period Accrual Accrual Accrual 

1 120 4.62 192 168 144 

2 120 4.62 192 168 144 

3 120 4.62 192 168 144 

4 120 4.62 192 168 144 

5 160 6.15 256 224 192 

6 160 6.15 256 224 192 

7 160 6.15 256 224 192 

8 160 6,15 256 2211 192 

9 160 6.15 256 224 192 

10 160 6.15 256 224 192 

11 200 7.69 320 280 240 

12 200 7.69 320 280 240 

13 200 7.69 320 280 240 

14 200 7.69 320 280 240 

15 200 7,$9 320 280 240 

16 208 8.00 332.8 291.2 249.6 

17 216 8.31 345.6 302.4 259.2 

18 224 8.62 3SB.4 313.6 268.B 

19 232 8.92 371,2 324.8 278.4 

20+ 240 9,23 384 336 288 

(40 hrs/wk) 

S/1/'1.017 
Ma,c 

Accrual 
120 
120 
120 
120 
160 
160 
160 
160 
160 
160 
200 
200 
200 
200 
200 
208 
216 
224 
232 
240 
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11 
12 
13 
14 
15 
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18 
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TRADITIONAL VACATION PLAN 

Vacation Cap Reduction Schedule 

Annual 
Vacation Accrual S/1/2014 5/1/2015 5/1/2016 

Accrual per Pay Max Met>< Ma>< 

(hrs) Per'lod Accrual Accrual Accrual 

0 0.00 

80 3,08 128 112 96 

80 3.08 128 112 96 

80 3.08 128 112 96 

80 3.08 128 112 96 

88 3.38 140.8 123.2 105.6 

96 3.69 153.6 134.4 115.2 

104 4.00 166.4 145.6 124.8 

112 4.31 179.2 156.8 134.4 

120 4.62 192 168 144 

120 4.62 192 168 144 

120 4.62 192 168 144 

120 4.62 192 168 144 

120 4.62 192 168 144 

120 4.62 192 168 144 

160 6.15 256 224 192 

168 6.46 268.8 235.2 201.6 

176 6.77 281.6 246.4 211.2 

184 7.08 294.4 257.6 220.B 

192 7.38 307 .. 2 268.8 230.4 

200 7.69 320 280 240 

200 7.69 320 280 240 

(40hrJ/Wk} 

5/l/2017 
Max 

Accrual 

80 
80 

80 

80 

88 

96 
104 
112 

120 
120 
120 

120 
120 
120 

160 
168 
176 

184 
192 
200 
200 

~ Ar $tort r:,f 7th montlJ, employee recelv11S 40 hr block of paid vocutlon, the!n begins to accrue. 
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Monthly Contribution Rates 

2017 

2017 Monthly Rqtes 

201!/c, 

G l'Oll p Totul l~mploycc 
I 

Numbc,· Premium <;ontlbu(ion 80% City 

BCBS Medical 
Blue Advantage HMO 803195 

Employee $ 579.17 $ 115.83 $ 463.34 

Employee + Spouse $ 1,145.84 $ 229.1 7 $ 916.67 

Employee+ Child(ren) $ 1,103.60 $ 220.72 $ 882.88 

Employee+ Spouse ttnd Child{ren) $ 1,728.22 $ 345.64 $ 1,382.58 

T raditional PPO Plan PC0713 

Employee $ 648.38 $ 129.68 $ 518.70 

Employee + Spouse $ 1,360.03 $ 272.0 f $ t,088.02 

Employee+ Child(ren) $ 1,34 1.48 $ 268.30 $ 1,073.18 

Employee + Spouse and Child(ren) $ 2,058.81 $ 411. 76 $ 1,647.05 

Blue Edge PPO Plan - CDH P/HCA PC0674 

Employee $ 486.42 $ 97.28 $ 389.14 

Employee + Spouse $ 1,024.00 $ 204.80 $ 819.20 

Employee+ Child(ren) $ 989.21 $ 197.84 $ 791.37 

Etnployee + Spouse and Child(ren) $ l ,532.06 $ 306.41 $ 1,225.65 

Blue Edge PPO Plan -HDHP/HSA PC0714 

Employee $ 413.42 $ 82.68 $ 330,74 

Employee + Spouse $ 870.32 $ 174.06 $ 696.26 

Employee+ Child(ren) $ 840.75 $ 168. 15 $ 672.60 

Employee + Spouse and Child(ren) $ 1,302.1 1 $ 260A2 $ 1,04 1.69 

Delta Den ta I 11408 

Employee $42.24 $ 8.45 $ 33.79 

Employee+ One ' $79.66 .$ 15.93 $ 63.73 

Employee+ Family $105.91 $ 21. 18 $ 84.73 

EycMed Vision 9864489 

Employee $ 6.32 $ 6.32 $ -

Employee + One $ 12.36 $ 12.36 $ -
Employee + family $ 18.52 $ 18.52 $ . 

January 2017 

Per 

Pul'.chcck 

$ 57.92 
$ 114,58 

$ 110.36 
$ 172.82 

$ 64.84 

$ 136.00 
$ 134. 15 
$ 205.88 

$ 48.64 
$ 102.40 
$ 98.92 
$ 153.21 

$ 41.34 

$ 87.03 
$ 84.08 
$ 130.21 

$ 4.22 

$ 7.97 
$ 10.59 

$ 3.16 
$ 6.18 
$ .9,26 
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LOCAL 196 WAGE SCALE 

April_30, 2016 
1-Jan-18 

3060 3061 3062 3063 2.25% 3060 3061 3062 3063 

FYlS-16 un UT2 UT3 UT4 CY2018 UT1 U12 UT3 UT4 

Step 1 80% $22.85 $23.79 $24.70 $26.78 Stepl 80% $24.49 $25.49 $26.47 $28.70 

~tep 2 85% $24.28 $25.27 $26.25 $28.44 S~p2 85% $26.02 $27.08 $28.13 $30.48 

Step3 90% $25.70 $26-76 $27.79 $30.11 Step 3 90% $27.54 $28.68 $29.78 $32.27 

Step4 95% $27.13 $28-24 $29.33 $31.80 Step4 95% $29.07 $30.26 $31.43 $34.08 

Step S 100% $28.56 $29.72 $30.87 $33.46 Ster;i5 100% $30.61 $31.85 $33.08 $35.86 

J.:!Aay-16 
1-Jan-19 

2.50% 3060 3061 3062 3063 2.00% 3060 3061 3062 3063 

CY2016 lJTl UT2 UT3 UT4 CY2019 lJT1 un UT3 UT4 

Stepl 80% $23.42 $24.38 $25.32 $27.45 Stepl 80% $24.98 $26.00 $27.00 $29.27 

Step2 85% $24.89 $25.90 $26..91 $29 .. 15 Step 2 85% $26.54 $27.62 $28.69 $31.09 

Step3 90% $26.34 $27.43 $28.48 $30.86 Step3 90% $28.09 $29.25 $30.38 $32.91 

Step4 I 95% $27.81 $28.95 $30.06 $32.60 Step4 95% $29.66 $30.87 $32.06 $34.76 

Steps 100% $29.27 $30.46 $31.64 $34.30 Step S 100% $31.22 $32.49 $33.74 $36.57 

1-Jan-17 
l-Jan-20 

2.25% 3060 3061 3062 3063 2.00% 3060 3061 3062 3063 

CY2017 UTl UT2 UT3 UT4 CY2020 un U12 lJT3 UT4 

St~pl 80% $23.95 $24.93 $25.89 $28.07 Stepl 80% $25.48 $26.52 $27.54 $29.86 

Step 2 85% $25.45 $26.48 $27 ,Sl $29.81 Step2 85% $27.07 $28.17 
. 

$29.27 $31.71 

Step 3 90% $26.94 $28.05 $29.13 $31.56 Step 3 90% $28.65 $29.84 $30.98 $33.57 

Step 4 95% $28.43 $29.60 $30.74 $33-33 Step 4 95% $30.25 $31.49 $32.70 $35.46 

Step S 100% $29.93 $31.15 $32.35 $35.07 Step 5 100% $31.84 $33.14 $34.42 $37.31 


